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I l`e  uovernmer`t of lndla has enacted the  Rlght of Persons with dlsablljties (RPwD) Act, 2016

W.e.f`  19"  APTn  2017  and has also  notlf|ed the Rlghts  of Persons wlth  Dlsabmtles Rules 2017 dated

15.06.2017.  Sectlon  21(1)  of  RPwD  Act  2o|6  stat8S that every establlshment shaw  nctlfy fts  Equal

OPP0rtunityPollcy,detalllngmeasuresproposedtobetakenbyltlnpursu@nceoftheprovlsionsof

thlsChapterlnthemannerasmaybeprescr|bedbytheCentralGovernment.Further,Section21(2)

Of Said  Act  provides that every establ|shment shall reglster a  copy of the 5ald  policy with the Chief

Commissioner or the State Commlssioner, as the case may be.

Rule  8 of Right of Persons with  Dlsabllltles  Rules 2017 and  Rule  12 of Delhi  Right  of Persons

With  Disabilities  Rules  2018  stlpulate  the  manner of  publication  of "Equal  Opportunity  Policy  "as

follows:.

1)           Every establishment shall publish its equal opportunity policy for persons with Disabilities.

2)          The  establistiment  shall  di.splay  the  equal  opportunity  policy  preferably  c)n  their  website,

failing which,  at conspicuous places in  their premises.

3)          The Equal opportunltypolicyofa private establishmenthavingtwentyormore employees and

the government establishment shall, inter alia, contain following information.

a)              Facilities and  amenities to be provide to the persons with disabilities to enable them

to effectlvely discharge their duties in the establishment.

b)             u.st of posts identified suitable for persons with disabilities ln the establishment.

C)             The   manner   of   selection   of   persons   with   disabilities   for  various   posts,   post-

recruitment  and  pre-promotion  training,  preference  in  transfer  and  posting,  special  leave,

preference ln allotment of residential accommodation, if any, and other facilitles.

d)              Provision   for  assi5tive  devices   barrier  free   accessibility  and   other   provisions  for

persons with disabilities.
e)            Appointment of liaison  officer by the  department to look  afterthe  recruitment of

personswithdisabilitiesandprovislonsoffacilitiesandamenitiesforsuchemployees.

4)          The  Equal opportunity poHcy of the prlvate estabHshment having less than twenty employees

shaH  contaln facilities  and amenltles to be provided to the persons with  disabmties to enable them

to effectively discharge their duties ln the establishment.

In  compliance  of the  aforesald  provision  the  Delhl  Agrlcultural  Marketing  Board,  GNCTD of

DelhiframesthefollowlngEqualopportunltyPolicyforpersonswlthdlsablllties.
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`L quse                                  a
TheDelhlAgrlculturalMarketingBoard,GovemmentofNerofDelhiiscomrnjttedtowards'

e`lminatlngawformsofunlawfuld|scr|mjnatton(wh,lchlncludesdlrectdtscrimination,llldirect

:t'::;',Ttj,::t'On)anddenlalofreasonableaccommodatjonandharassmentofpersonswith

(a)           Facmtles and @m®nltles to b® provlded to the porsons  wlth  dlsab«ltle"a enable
themtoeffectlvelydl§charBethelrdutleslnthoestal.Ilshment:-Thlsdepartme"ainstoensure

thatourphyslcalanddlgltallnfrastructure(bulldlng,furnlture,fac"tlesand5ervleeslnthebuilding)

adherestotheaccesslbHltyst@ndardsasprescribedbytheGovemme"ofJridlaTheDepartme"

alsoalmstorevampitsex!stlngttulldlngtoensure5tr)ctcompllancewJththeRPwDAct2016

ProvISIonsoframhgrabbarsandwlderdoorwaystoenableacce5stobui/dingsaridwc)rkpJace5,

Provlslonsoflifts,tactllepaths,andwheelchalraccordingly,webaccesslblllty,parkingraciJlty,

accessible toilets etc.

(b)          ust of posts Identified sultable for persons with dlsab«„Jes ln the estoblishme"
TheDelhlAgriculturalMarketingBoardlssendingrequisitioi`sforGroup'8'&`Cforfiwingupof

VacanciestoDSSSBaspertheirletterna.F1(604)/P&P/DSSSB/2021/Advt/5339dated0507.2021in

as=c=ar:,;=n=C`=cewfhE=hpeonw°=lrfi===lt=nn=.'3Y8:i;|`2#%DrD&.:|udsas`Se%/%°a2o`./.A2do=./:s3s3u9e5abtyed`h°e5%:s°t2ry.-=nf
SocialJustiee&Empowerment.

`3emTnhdep=ea.np=oe=o°`',o=`=r=:==n:fo:.a,a:anns..WI,t_h.S:Sab."estorvariouspostsn::t.
reel.uitmentandpre-proitlotlontralnln&preferencelntramsferaridposting,specjalleave,

preferenceinaJlotmentofresidentlalaccommodatlon"anyandotherfacilities.

"            ln aM such matters, including reservation app"cable in respect of persons with
disatillities   the    DAMS   follows   the   releve"   OMs^nstructions   etc.    issiied    by

Governmentlndiafromtlmetotimejnrespectofpo5tofancadres.

W           Further,   a5   far   as   preference   ln   transfer/posting   and   specJal   leave   Js
concerned,themstructionsissiiedbytheDepartmentofPersonnelandTraining

Governmentoflndjafromtjmetoti.mearefollowed.

W          The aHotmen[ ofGoW  Accommodattons is done by DAMB  to  Its  employees
aiidtheyareprovidedaccommodatlonsa5pertlieirneed.

W         Any information shared byan employee on dlsab"Itles/medlcaJ condition sha«
be kept confidential.

(a)           provislons  for  assistive  devlces,  barrfer.free  acce5sibwity  and  other provisions  for

personswlthdisabllltles.-DepartmemShaMensurethataHtherequlredas5istance/fac|||t,e5
requiredbythepersoriswlthdlsabJIJtieslsprovlded/arrangedinitsofflceprem|ses
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(a)           APpolntmantofllalsonofofflcardythe departmenttolookafterthe recrultment of

Persona wlth dlsabMltlos and provl8lons of facultleq and amenltles for such employees.   An       '
Offlcer of the rank of ot l©a8t Secretary/Dy.Secretary wlll act @5 Llalson Officer.

Tlio:+lalson olfl¢cr shall be rosrmzlb!&&!±:

•       lmplemcn`lnB tl`o  octlon  plan  formaklng the work place  and  lTsystem  accessible  for  the

Pcoplc wlth dls@bllltles  by llalslnB wltt`  the concerned omcer.
•       EnsurlnB  that  aH  cmployees  arc  aware  of  the  Equal  Opportunity  Policy  and  know  their

duties  and  rl8hts  ln  relatlon to the  Equal opportunlty Pollcy.

•      The  llalson  offlcer  to  monltor  the  work  envlronment  to  ensure  that  lt  is  free  from

dlscrlmlnatlon and harassment and encourages lncluslon and respect for others.

in            Further, ln order to provide equal opportunlty, protection of rights etcJhe Ministry
of  urban   Develorpment,  Govt  of  India  vlde  memorandum  no.0-11016/1/2006-DDllA(196)/

DDR/Cdated09`10.2006conveyedtheapprovaloftheGovt.torevisepolicyforpreferential

allotment of houses/land to persons with dlsabmtles.

(g)            Oelhl  Agricultural  Marketing Board  ls irltontlnuous  process for making  the  existing
disable  frlendly  by  maklng  provldlng  ramps,  slde  bars.     Efforts  are  also  to  make  prefab

|ansuvidha  complex,  Mobile Toilet  Vans,  portable  towets  cubical,  Night  Shelters,  Basti  Vikas
kendras  and  Community Halls disabled friendly by providing suitable facilities.

The  above  po"ey  covers  applicants  with  disabilities  for  post  in  the  department,  fun

time/partt.Imeemployees,italsocoversthoseemployeeswhoacquiredlsabilityduringthe"

work teniire.   Review of policy shall be undertaken at reglilar intervals.
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